
A DBE is a small, for-profit 
business concern that is at least 
51% owned and controlled by 
socially and economically 
disadvantaged individuals. The 
US Department of Transporta-
tion’s (USDOT) DBE Program is 
designed to foster equal 
opportunity for minority, female 
and disadvantaged business 
owners on federal-aid 
transportation projects, and for 
helping them improve their 
business efficiency and flexibility. 

This monthly newsletter is pub-
lished by the ITD’s DBE Suppor-
tive Services as an informational 
and educational resource for 
DBEs, contractors, consultants 
and federal-aid agencies on EEO, 
procurement and business issues. 
If you’d like to receive this news-
letter regularly, please contact us 
for a free subscription.  

— Liz Healas, Editor 
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Where in Idaho is this? See page 2 Lizapalooza 2010 Tour Kicks Off! 

Every year, DBE Suppor-
tive Services puts on a 
series of half-day “Doing 
Business with the Govern-
ment” (aka “Lizapalooza”) 
workshops in conjunction 
with other government 
agencies like the U.S. 
Small Business Admini-
stration and the Idaho 

Department of Commerce.  

Depending on the loca-
tion, the US Forest Ser-
vice, Mountain Home Air 
Force Base, Army Corps 
of Engineers and the Bu-
reau of Land Management 
are likely to join in, too. 

(Continued on page 8) 

The smash-hit “Doing Business with the Government” workshops begin again 
for the winter and early spring months 

Need EEO Training? Just Ask Us! 

Many companies struggle 
with providing training to 
their employees in the EEO 
areas.  ITD’s External EEO Office (EEO 
Office) can help.   

One of the services that the EEO Office 

can provide is training to 
company employees. This 
training can take place dur-

ing a company’s annual meeting and 
then be counted as part of your com-
pany’s dissemination of EEO information 

(Continued on page 8) 

How does your company provide EEO Training? (IS your company providing 
EEO Training?) If you’re on shaky ground here, ITD can come to your rescue. 

 

By Julie Caldwell, EEO  
Contract Compliance Officer 

 

Workshop Schedule 

Meridian           Dec. 10 
Meridian City Hall 

Garden Valley  Dec. 15 
To be Announced 

Caldwell              Jan. 5 
To be Announced 

(Continued on page 8) 
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Train ing Events  in  Januar y  

M o n  T u e  W e d  T h u  F r i  S a t  

    1  New Year’s 
State Holiday 

2 

4 5 6 ABCs of SBA Loans 
Boise SBA (208) 334-
3004 

7 Payroll Practices 
for Your Business 
Lewiston ISBDC 
(208) 792-2465 
www.idahosbdc.org 

8 How to Start a 
Business Boot 
Camp Lewiston 
ISBDC  
(208) 792-2465 
www.idahosbdc.org 

9 

11 12 Small Business 
Boot Camp Twin Falls 
ISBDC (208) 732-6455  
www.idahosbdc.org 

Business Basics: How 
to Start Your Own Biz 
Ontario BizCenter  
(541) 881-8822, ext. 
200 http://commonspot. 
tvcc.cc/Academics/
BizCenter 

Business Basics Boise 
SBA (208) 334-3004 

13 QuickBooks: Get-
ting Started Lewiston 
ISBDC (208) 792-2465 
www.idahosbdc.org 

Business Fundamen-
tals Boise SCORE  
(208) 334-3004  
www.idahotvscore.org/
workshops.htm 

14 QuickBooks: 
Accounts Payable, 
Receivable & Other 
Record-Keeping 
Lewiston ISBDC 
(208) 792-2465 
www.idahosbdc.org 

15 16 

18 19 Idaho Human 
Rights Day 
State Holiday 

20 ABCs of SBA Loans 
Boise SBA (208) 334-
3004 

Confused about Busi-
ness Taxes? Twin Falls 
(208) 732-6455  
www.idahosbdc.org 

21 22 23 

25 26 ABCs of SBA 
Loans Nampa Hispanic 
Cultural Center  (208) 
334-3004 

27 28 QuickBooks Pro 
2009 Level II Twin 
Falls ISBDC  
(208) 732-6455 
www.idahosbdc.org  

29 30 

These classes 
are reimburs-
able by using 
the DBE $750 
Training Grant! 

2010 Idaho Business & Technology Expo 
(BizTech) Boise Idaho Business League  
Jan 27-28 (208) 323-4464 
www.idahobusinessleague.com  
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New Training Tools for Vets  

The U.S. Small Business 
Administration (SBA) has 
announced a three-year 
agreement to expand and 
deliver entrepreneurship 
training for service-disabled 
veterans of the wars in Iraq 
and Afghanistan. 

The agreement with SBA’s 
Office of Veterans Busi-
ness Development will support the ex-
pansion of the year-long Entrepreneur-
ship Bootcamp for Veterans with Dis-
abilities (EBV).  

The expansion of this innovative man-
agement training and mentorship pro-
gram will maximize small business pro-
grams for veterans, service-disabled 
veterans, reserve-component members, 
and their dependents or survivors. 

Additionally, SBA 
launched a new online 
contracting tutorial on 
www.sba.gov, as part of 
its ongoing efforts to ex-
pand services to veterans 
and service-disabled vet-
erans. Veterans and mili-
tary spouses who own 
small businesses can util-

ize this free online course to learn how to 
identify and take advantage of federal 
contracting opportunities. 

“At this important time, with veterans 
returning from foreign soil in increasing 
numbers, we at the SBA are working to 
ensure they have the resources to suc-
cessfully start and run their small busi-
nesses. As a result of the leadership 

(Continued on page 6) 

Attention Bidders:   

Federal Regulation 49 CFR 26.11 (c), 
states, “[State DOTs and other recipi-
ents] must create and maintain a bidders 
list, consisting of all firms bidding on 
prime contracts and bidding or quoting 
subcontracts on DOT-assisted projects.”  

Each year for every firm, the following 
information must be included: 

1. Firm name;    
2. Firm address;  
3. The age of the firm;      
4. Range of the firm’s annual gross 

receipts;    
5. Type of business; 
6. The ownership status of the firm; 
7. Firm’s status as a DBE or non-DBE;  
8. Identification of work area locations.   

All contractors, consultants and other 
participants who intend to bid and/or 
contribute on ITD federal-aid projects for 
Federal Fiscal Year 2010 must complete 
and return either the ITD Bidder’s Regis-
tration Form or (for those who registered 
in 2009), the ITD Bidder’s Update Form. 
Both can be obtained from the ITD EEO 
Office (208-332-4442) or at www.itd. 
idaho.gov/civil/dbeforms.htm. 

This form must be submitted no later 
than by December 15, 2009, and should 
be submitted to: Idaho Transportation 
Department, EEO Office, PO Box 7129, 
Boise, Idaho 83707-1129. 

Companies that neglect to submit the 
enclosed form will be required to provide 
the information prior to the start of work 
and/or contribution on any ITD federal-

(Continued on page 5) 

SBA, Universities to Offer Business Training For Iraq/Afghanistan Disabled Vets 

Need help with the bidding process? 
Identifying and understanding scope of 
work? Developing estimates? Negotiating 
techniques, plans and strategies? Under-
standing contract clauses and documen-
tation? Long-term business planning? 

ITD DBE Supportive Services has highly 
qualified, experienced consultants on call 
to help Idaho-based DBEs one-on-one 
on any of these topics, either over the 
phone or at their business.  

Any certified DBEs located in Idaho are 
eligible for these services; they only need 
to contact Liz Healas to set the services 
in motion. She will give the referral to 
one of the consultants; the consultant will 

then contact the DBE for more specifics, 
and to set up a time and date for a meet-
ing (unless the assistance can be pro-
vided over the phone and e-mail).   

After the assistance is provided, the con-
sultant bills DBE Supportive Services for 
the services provided. And the DBE will 
be asked for feedback later on how help-
ful the consultant was.  

The consultants will not be available for 
preparing bid estimates for specific pro-
jects for DBEs.  What we’re aiming for 
here are DBEs walking away with new, 
invaluable skills for competing for high-
way construction projects. 

(Continued on page 5) 

One-On-One Consultants For In-State DBEs 

DBEs, take advantage of this valuable benefit during the slower winter months. 

Bidder’s Registration 
for 2010 Due this 
Month 

 



3-Year Renewals/No Changes: Don’t Wait 
Until the Last Minute to Submit 

No Change Affidavit 
Forms 

This quick and easy form 
is for DBEs who either 
were initially certified — or 
completed their last full 
three-year renewal — 
since 2007.  

If no changes have 
happened since your last 
certification or renewal that 
would affect your firm’s 
eligibility for the program, just fill out the 
form, sign it, and have it notarized. It’s that 
easy and it’s that quick. And don’t forget 
to include your 2008 business tax return! 

HOWEVER: If you have had changes 
since your last certification or three-year 
renewal that would affect your ability to 
meet all DBE eligibility requirements — 
ones that you have not already alerted 
DBE Supportive Services about — you 
must attach an explanation of the 
changes, along with all supportive docu-
mentation. 

DBE Supportive Services will analyze 
what effect, if any, these changes have 
on your certification eligibility. 

Three-Year Certification Renewal Ap-
plications 

These are for firms whose last full certifi-
cation or three-year certification renewal 
was in 2006. The certification renewal 
application asks for updates on everything 
from ownership to Personal Net Worth.  

There will be a checklist attached of the 
documents that are necessary to send in 

with the application. Be 
sure that all items are in-
cluded before mailing in 
the packet to us.  

After we receive your 
signed and notarized 
affidavits or certification 
renewal applications (with 
all needed attachments), 
you will receive a 
certification letter and 
certificate for Calendar 
Year 2010. 

All “No Change” affidavits and certifi-
cation renewal applications are due 
February 16, 2010 

Anyone who fails to provide their affidavit 
or certification renewal application in a 
timely manner “will be deemed to have 
failed to cooperate” according to DBE 
regulations, which may result in removal 
of certification.  

DBEs who have had their certifica-
tions removed will be required to un-
dergo the full application process 
again should they wish to have their 
certification restored.  

In the meantime, they will not be counted 
as certified DBEs in the State of Idaho.  

In other words, it’s really important that 
you submit these forms by the February 
16 deadline, or arrange for an extension. 

If you have any questions about your “No 
Change” Affidavit or three-year certifica-
tion renewal application, call DBE Sup-
portive Services at (208) 334-4442, or 
toll-free at (800) 634-7790.  
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aid project.   

Questions regarding the required infor-
mation should be directed to Julie Cald-
well, EEO Contract Compliance Officer, 
at (208) 334-8458.   

(BIDDER’S, Continued from page 4) 
DBEs, the sooner you get it done, the sooner you can lead happy, carefree, 
guilt-free lives!  

Call or e-mail DBE Supportive Services if 
you’d like to learn more, or would like to 
request a consultation. 

(CONSULTANTS, Continued from page 4) 

the November/December issue of Pre-
Cast Magazine. 

The profile describes Stephanie’s seren-
dipitous entry into the precast industry, 
and her determination and hard work in 
getting respect and recognition as a 
(rare) female owner/operator of a precast 
concrete plant.  

Stephanie has also thrown herself full-
throttle into involvement with industry 
associations such as the National Precast 
Concrete Association (NPCA), which has 
given her a chance to meet and be in-
spired by precast industry innovators.   

Speaking of which, Mountain West Pre-
Cast’s new batch plant is scheduled to 
soon be up and operating, and Stepha-
nie will be offering a new product line. 
“Every product we make is a DOT-
approved product, whether or not we’re 
selling it to a DOT customer,” according 
to Stephanie. “That way we always pour 
to the DOT standards, so that we can 
always sell it to the DOT.” (Check out 
Mountain PreCast, LLC’s website at 
www.mtnwestprecast.com.) 

Although not yet available in the on-line 
archives, previous issues of PreCast 
Magazine can be found at www.precast. 
org/publications/precastinc/ndex.htm. 
Or call DBE Supportive Services – we’d 
be happy to e-mail you the article.  

(PRECAST, Continued from page 2) 

 

These should have arrived in 
DBE mailboxes in mid-
November. Call or e-mail us if 
they didn’t! 



The settlement is the 
result of a joint investi-
gation conducted by the 
Federal Construction 
Fraud Task Force, 
which was organized by 
the U.S. Attorney’s Of-
fice in June 1999 to in-
vestigate fraud and cor-
ruption in the construc-
tion industry. 

In addition to the U.S. 
Attorney’s Office, the 
members of the Task 
Force include the Inter-
nal Revenue Service; 
the USDOT Office of the 
Inspector General; the 

U.S. Department of Labor Office of the 
Inspector General; the New York City 
Department of Investigation; the Inspec-
tor General for the Metropolitan Trans-
portation Authority; and the Inspector 
General for the Port Authority of New 
York and New Jersey.  

Benton J. Campbell, 
U.S. Attorney for the 
Eastern District of New 
York has announced the 
settlement of claims that 
Tutor Perini Corporation, 
formerly Perini Corpora-
tion (Perini), a publicly–
traded construction ser-
vices corporation, falsely 
and fraudulently re-
ported that certain mi-
nority and disadvan-
taged business enter-
prises (DBEs) were per-
forming subcontracted 
work on federally funded 
public works contracts 
with the City and State of New York, 
when in fact non–DBE subcontractors 
were performing the work.  

Pursuant to the settlement, Perini has 
paid the United States $9,750,000. The 
settlement does not constitute an admis-
sion of liability by Perini.  
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Busted! Tales from the OIG 

The U.S. and Tutor Perini Corporation Settle Civil Fraud Claims for $9.75M 

 

Did you know there’s a way you can im-
prove security at your workplace right 
now? It’s fast, easy and completely free. 
And it will not only enhance your personal 
safety on the job, but also help ensure 
the financial health of your business.  

You can do this thanks to the Protect 
Your Workplace campaign launched by 
the Department of Homeland Security and 
the Federal Bureau of Investigation (FBI).  

They’ve teamed up to produce a series of 

posters with practical suggestions for 
protecting your workplaces from both 
physical and cyber threats — everything 
from robberies and break-ins, computer 
intrusions and corporate espionage, iden-
tity theft and intellectual property viola-
tions, and even potential terrorist attacks.  

By hanging these posters in common, 
highly-trafficked areas, you can raise 
security awareness and help prevent and 

(Continued on page 7) 

The System came down on this 
guy like a ton of bricks! 

skills they develop during their service, 
veterans over-index in entrepreneurial 
activities,” said SBA Administrator Karen 
G. Mills.  

“Our commitment is to honor that service 
by helping our nation’s veterans – espe-
cially those who return home with disabili-
ties – fulfill the American Dream. Initia-
tives like the Entrepreneurship Bootcamp 
and our online training courses give vet-
eran business owners the tools they need 
to grow, be competitive, and create jobs.” 

Working with Syracuse University’s Whit-
man School of Management, the Univer-
sity of Connecticut School of Business, 
Mays Business School at Texas A&M, 
UCLA Anderson School of Management, 
Florida State University’s College of 
Business, and the Krannert School of 
Management at Purdue University, 
SBA’s grant and other assistance will 
significantly expand the reach and im-
pact of the EBV initiative and help maxi-
mize economic opportunities for U.S. 
veterans with disabilities. 

The expansion of SBA’s entrepreneur-
ship training initiatives builds on SBA’s 
support for veterans through its Patriot 
Express loan program. In less than two-
and-a -half year’s time, this pilot loan 
initiative has supported nearly $400 mil-
lion in loans to more than 4,700 veterans 
and spouses looking to establish or ex-
pand their small businesses.  

As a result of the American Recovery 
and Reinvestment Act, which raised loan 
guarantees to 90% and temporarily elimi-
nated fees, the number of Patriot Ex-
press loans increased by more than 20% 
this year over 2008.  

Local SBA district offices have a listing of 
Patriot Express lenders in their areas. 
Details on the initiative can be found at 
www.sba.gov/patriotexpress. 

(VETS, Continued from page 4) 

FBI Says: Protect Your Workplace  
Security is everyone’s responsibility. Do your part to prevent crime and terror-
ism and to protect your organization. 
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For the quickest, most complete 
notification of these projects as they are 
put out for bid, visit ITD’s Contractor 
Information Page (www.itd.idaho.gov/
design/contractors/contrinfo.htm) 

This excellent resource features Notice 
to Contractors (available online only), 
which alerts you to all upcoming federal-
aid and state highway construction 

projects let through ITD, and list specific 
details and quantities, the names of 
resident engineers, and a brief 
description of the work to be performed.  

Also included is: Quarterly Bidding 
Forecast, Planholder Lists (updated 
daily), Bid Result and Bid Abstract 
Information, and Contract Award 
Information.  

ITD Highway Construction Projects  

Free Non-Bidder’s Plans & Specs For DBEs 
Idaho-Certified DBEs: remember to call DBE Supportive Services at (208) 334-4442 for 
free non-bidder’s ITD Plans & Specifications if interested in bidding as a subcontractor. 
Limit of ONE set of plans per project per DBE firm. A DBE Non-Bidders Plan Holders 

list can be found at www.itd.idaho.gov/civil/planholders.htm. 

District 1  Coeur d'Alene  (208) 772-1200 
District 2  Lewiston  (208) 799-5090 
District 3  Boise  (208) 334-8300 
District 4  Shoshone  (208) 886-7800 
District 5  Pocatello  (208) 239-3300 
District 6  Rigby (208) 745-7781  

Project-Related Questions? 

Looking for primes who are looking for DBEs? Check our “Invitations to Bid” page at 
www.itd.idaho.gov/civil/invitations.htm regularly for updates. 

Gooding, Main Street, c.1908 

Not all of ITD’s projects open for bid 
are directly highway-related. Check out 
www.itd.idaho.gov/business/
business.htm (Bid & Contract 
Information—ITD Goods & Services) 
for bid openings on maintenance 
buildings, rest areas, sand sheds, 
mowing, and other services posted by 
ITD’s Purchasing Section.  

Can you guess where this was taken? 

reduce crime and terrorism in and 
around your place of work—whether it’s 
a business, a non-profit, or a government 
agency.  

The posters include: 

Protect Your Workplace: Physical Se-
curity Guidelines, including monitoring 
who enters your workplace, reporting 
broken windows and locks, making back-
ups of sensitive and critical information, 
and reporting suspicious activity and 
packages. 

Protect Your Workplace: Cyber Secu-
rity Guidelines for both employees and 
managers/IT Departments, such as man-
aging passwords, establishing clear poli-
cies and procedures, implementing a 
layered defense strategy, and monitoring 
and logging successful or failed intru-
sions into your networks. 

Report Suspicious Cyber Incidents, 
including suspicious e-mails and ques-
tions, system failures, and unauthorized 
access or use. 

Report Suspicious Behavior and Ac-
tivity, such as surveillance, suspicious 
persons, dry runs, tests of security, and 
improper attempts to get supplies. 

There’s also a brochure that combines the 
information on all four posters into a tri-
fold.  You can download it and the posters 
at  www.us-cert.gov/reading_room/
distributable. html#work.  

(SECURITY, Continued from page 6) 



We’re on the Web! Visit us at www.itd.idaho.gov/civil/dbeforms.htm for a 12-month archive. 

The Idaho Transportation 
Department (ITD) is com-
mitted to compliance with 
Title VI of the Civil Rights 

Act of 1964 and all related 
regulations and directives. 

ITD assures that no person 
shall on the grounds of 

race, color, national origin, 
gender, age, or disability 

be excluded from participa-
tion in, be denied the bene-
fits of, or be otherwise sub-

jected to discrimination 
under any ITD service, 

program, or activity.  

The department also as-
sures that every effort will 

be made to prevent dis-
crimination through the 

impacts of its programs, 
policies, and activities on 
minority and low-income 

populations. In addition, the 
department will take rea-
sonable steps to provide 

meaningful access to ser-
vices for persons with 

Limited English Proficiency. 

ITD & TITLE VI 

First Class Mail 
US Postage Paid 

Boise, Idaho 
Permit No. 143 

Idaho Transportation Department 
EEO Office—DBE Supportive Services 
PO Box 7129 
Boise, ID 83707-1129 

(We like to call them our 
“Federal Mystery Guests”.) 

The purpose of the work-
shops is to give participants 
a primer on doing business 
with the government (both 
state and federal) and to 
introduce them to the DBE, 
HUBZone and 8(a) Programs. 

This is a lot of information to pack into a 
half day! And there’s a  secondary func-
tion of the workshops, too: allowing busi-
ness owners to meet representatives 
from various agencies whom they can 
contact later for more information or 

(LIZAPALOOZA, Continued 
from page 1) 

other service referrals.  

Besides the locations sched-
uled for December and 
January (see inset), other 
tentatively planned locations 
include: Gooding, Twin Falls 
and Burley (early February); 
Soda Springs, Montpelier 
and Idaho Falls (late Febru-
ary);  Kamiah, Lewiston and 

Moscow (early March); Salmon and St. 
Anthony (early April); and Kellogg, St. 
Maries and Coeur d’Alene (late April).  

Stay tuned to our newsletter and website 
(www.itd.idaho.gov/civil/external.htm)  
for more details as we get future dates 
and locations locked down.  

to managers and supervisors which is 
required by Federal regulations.   Also, 
small companies might join together to 
increase the audience size.     

The training takes approximately one 
hour and gives basic information on all of 
the EEO areas that your managers and 
supervisors should know. The training is 
done in a format that allows interaction 
with the trainer and allows the employ-

(EEO TRG, Continued from page 1) ees to ask questions and voice concerns.   

In addition, the EEO Office can provide 
training on preventing discrimination and 
harassment which also takes about hour.  
This training is also provided in a manner 
that allows that important interaction.   

If your company would like to take ad-
vantage of this valuable opportunity, con-
tact the ITD EEO Office at (208) 334-
4442 or (208) 334-8458.   

 

Payette       Jan. 12 
To be Announced 

Council       Jan. 13 
To be Announced 

To register, call (208) 
334-4442.  

(LOCATIONS, Continued 
from page 1) 




