Job Posters:

Form/Item Description Posted on Link
Number P Site
. http://www.thwa.dot.gov/programad
FHWA 1022 FHWA: NOTICE — Fraud U min/contracts/thwal022.pdf
. https://www.thwa.dot.gov/programa
FHWA: AVISO — Fraude = dmin/contracts/thwal022spa.pdf
https://www.dol.gov/agencies/whd/p
WH 1089 Worker Rights under Executive Order 13658: Federal Minimum Wage for Contractors a osters/government-
contracts/minimum-wage
. . . e . .. https://www.dol.gov/agencies/whd/p
WH 1284 Employee Rights for Workers with Disabilities Paid at Subminimum Wages (N osters/section-1de
Derechos del Empleados para Trabajadorews con Discapacidades que Perciben un Salario https://www.dol.gov/agencies/whd/p
WH 1284 SPA P p J P q O
Inferior al Minimo osters/section-14c¢/espanol
. . https://www.dol.gov/agencies/whd/p
WH 1321 Employee Rights Under the Davis-Bacon Act t osters/dbra
. . https://www.dol.gov/agencies/whd/p
WH 1321 SPA Derechos del Empleado bajo la Ley Davis-Bacon osters/dbra/espanol
WH 1420 Employee Rights under the Family and Medical Leave Act (FMLA) O hitps://www.dol.gov/agencies/whd/p
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Idaho Law Prohibits Discrimination in Employment — a

. . 0 https://www.labor.idaho.gov/dnn/Port
Notice to All Employees: Idaho Dept. of Labor Unemployment Insurance Benefits als/0/ Publications/roquinsdoustorsodf
Idaho Minimum Wage Law o

N/A . . . . .
La Ley De Idaho Prohibe Discriminacion en Empleo m| https://werw labor.idaho.zov/dnn/Port
Aviso a Todos los Empleados: Idaho Dept. of Labor Beneficios de Seguro de Desempleo - als/0/Publications/requiredpostersspan
-pdf

Igualdad de Oportunidades es la Ley m]

LOCAL EMERGENCY PHONE NUMBERS [

The “telephone numbers of physicians, hospitals, or ambulances are to be conspicuously posted, except in areas where 911 is available. Since
construction work is hazardous at times and the injury and severity rates are high in spite of efforts to abate identifiable hazards, there is a need to obtain
medical attention or provide ambulance and hospital service as expeditiously as possible. It is therefore necessary to require that the phone numbers be

conspicuously posted on construction job sites.” (29 CFR §1926.50(f))

WAGE DETERMINATION POSTER [

The “wage determination (including any additional classification and wage rates conformed under paragraph (a)(1)(ii)) and the Davis-Bacon poster
(WH-1321) shall be posted at all times by the contractor and its subcontractors at the site of the work in a prominent and accessible place where it can

be easily seen by the workers.” (29 CFR 5.5(1))
The Wage Determination page(s) can be found within the prime contract with ITD and any lower-tier contracts.
EEO POLICY

EEO policy of prime and all sub-contractors over $10,000 must be posted.

Per the Department of Labor (https://webapps.dol.gov/dolfag/go-dol-

fag.asp?faqid=546&topicid=17&subtopicid=199#:~:text=Answer%3 A,in%20Spanish%200r%20other%20languages.) The FMLA, MSPA and

Executive Order 13496 posters are required in Spanish when the employer’s workforce includes a significant portion of workers who are not

English speaking.

Rev. 12/2022



https://www.labor.idaho.gov/dnn/Portals/0/Publications/requiredposters.pdf
https://www.labor.idaho.gov/dnn/Portals/0/Publications/requiredposters.pdf
https://www.labor.idaho.gov/dnn/Portals/0/Publications/requiredpostersspan.pdf
https://www.labor.idaho.gov/dnn/Portals/0/Publications/requiredpostersspan.pdf
https://www.labor.idaho.gov/dnn/Portals/0/Publications/requiredpostersspan.pdf
https://webapps.dol.gov/dolfaq/go-dol-faq.asp?faqid=546&topicid=17&subtopicid=199#:%7E:text=Answer%3A,in%20Spanish%20or%20other%20languages
https://webapps.dol.gov/dolfaq/go-dol-faq.asp?faqid=546&topicid=17&subtopicid=199#:%7E:text=Answer%3A,in%20Spanish%20or%20other%20languages

